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Of all the questions a hiring manager may ask you during a job interview, the last one could be 
the most important -- and trickiest to answer: "Do you have any questions for me?"  
 
This simple query can stump even the best-prepared job candidates. Yet, it offers a golden 
opportunity to set yourself apart from other applicants. Asking smart and pertinent questions 
allows you to steer the conversation and expand upon your top skills, qualifications, and 
attributes. Following are wise questions to consider -- and some of the reasons they're worth 
asking: 
 
Question #1: What are the opportunities for advancement, and do you typically promote 
from within? 
 
Given the high costs associated with hiring and training new staff, employers are looking for job 
candidates who will stick around for a while. Asking this question shows that you are ambitious, 
goal-oriented, and eager to grow with the firm over the long term. It also can help you determine 
what your professional future with the organization would be like. 
 
Question #2: What types of training programs do you offer? 
 
Employers value workers who keep up with the latest industry trends and developments. By 
asking this question, you can emphasize your dedication to expanding your skill set. If 
applicable, it never hurts to mention several specific proficiencies you've gained through 
previous professional-development programs or continuing education courses you've taken. 
 
Question #3: While researching your firm I learned that the company recently [fill in the 
blank]. Can you tell me a little bit more about this development? 
 
Impress interviewers by doing your homework. Review the firm's website, marketing materials, 
executive bios, and recent annual reports to get a good sense of the organization and its 
leaders. Asking a beyond-the-basics question shows that you're a serious candidate who's 
interested enough in the position to scratch beneath the surface to learn as much as possible 
about the firm.  

Question #4: Will I primarily be working independently or as part of a team? 

Possessing strong interpersonal skills is critical for most positions today. That said, being self-
directed also is necessary at times. Depending on how the employer responds to this question, 
be ready to offer an anecdote from your professional life that highlights your ability to collaborate 
effectively or work autonomously. 

 



Question #5: Can you tell me what my average day would be like? 
 
This question can help you gather information that allows you to better evaluate your interest in 
the job. You might learn about aspects of the job that don't appeal to you, such as the 
expectation that workers stay at the office until late evening, or be reassured that the opportunity 
is right.  

Question #6: What do you enjoy most about working here? 
 
This gives the interviewer a chance to sell you on the company. Pay close attention to how 
quickly and passionately this question is answered. Happy employees who love their jobs don't 
have to struggle to come up with reasons why they enjoy their work. A short, ho-hum response 
may speak volumes. 
 
Finally, at the close of the interview, take a moment to reiterate your enthusiasm about the open 
position and the company. Thank the interviewer for his or her time, and be sure to follow up 
with a handwritten note of appreciation. 

 


